TRANSITION

MODEL Involvement Leaving Transition Entering Re-Engagement
Belonging Separating Unknown Marginal Belonging
Inclusion in group Closure No Status Superficiality Inclusion in group
Reputation Recognition No Structure Tentative Acceptance Reputation
Social Status Position Farewells (Celebration) Clueless Uncertain of placement & use Position

Known (friends:
confide, listen)

Withdrawal/Exclusion
Feeling Betrayed

Misinterpret
behaviors/signals
Searching “mentors”

Known (friends:
confide, listen)
(Outsider/Newcomer)

Commitment Disengaging Chaos Introducing Commitment
Responsive Relinquish roles Exaggerated problems Marginal Responsive
Responsible Distance Exaggerated behavior Observing Responsible
Be Friend Criticism Misunderstanding/ Risk Taking (good & bad) Friend
Social Posture Loosen ties/conflict Ambiguity Special Knowledge without use (Surprise adjustments)
New relationships Self Centered Uncertain of knowledge
Closure Isolation Must initiate relationships
Searching for “mentor”
Trust Issues
Intimacy Denial Anxiety Vulnerable Intimacy
Affirmed Rejection Fearful Loss of self-esteem Affirmed
Secure Resentment Uncertainty(schedule, Loss of continuity with past Secure
psychological Safe Grief/Sadness job, duties, care) (sacred c_ijecf[s) Saf_e
Experience Postpong Good-byes Drear_ns - Loss _of identity (Alien)
Emphasize Future Emotional Instability Ambivalent
Idealize Psychosomatic problems
Grief Processing
Expectations Grief
Disappointment Depression
Time Present Future/Temporary Future Present/Temporary Present

© David C. Pollock, Interaction, Inc. Revised August 1999 (DCP & Matthew Neigh)




